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PUBLIC INTEREST DISCLOSURE AND PROTECTION
OF INFORMERS RESOLUTION, 2004 (PIDPI)

IS THERE CORRUPTION
AROUND YOU?

LODGE A COMPLAINT
UNDER PIDPI.

YOUR IDENTITY SHALL BE KEPT
CONFIDENTIAL

SEND COMPLAINTS IN WRITING TO :

The Secretary, Central Vigilance Commission
Satarkta Bhavan, Block - A, GPO Complex, INA
New Delhi-110 023

(MARK THE ENVELOPE AS “PIDPI”. COMPLAINTS SHOULD
PERTAIN ONLY TO CENTRAL GOVERNMENT EMPLOYEES,
INCLUDING PSUs, PSBs AND UTs ETC.)
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PIDPI COMPLAINTS:

WHAT ARE THEY?
& WHEN SHOULD YOU MAKE THEM?

Complaints made under Public

Interest Disclosure and Protection of
' > Informers Resolution are termed as
PIDPI complaints

If any complaint is made under PIDPI, the [ 'ﬁ
identity of the complainant is kept —

confidential _

The complaint should be addressed to
the Secretary, Central Vigilance

> Commission and Envelope should be

marked as “PIDPI”
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Only complaints against Central €
Government officials (including PSBs, PSUs
and UTs) will be taken into cognizance k

For more details visit
http://www.cvc.gov.in
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PIDPI COMPLAINT MAY BE FILED
AGAINST THE EMPLOYEE OF:

Central Government.

Central Public Sector Enterprises.

Public Sector Banks.

Corporations Established by or under any Central Act.

Government companies, societies or local authorities
owhned or controlled by the Central Government.
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WHAT IS CORRUPTION?

- Bribery (Give / Take).

(o)
CORR“p‘\'\O“

« Nepotism.
« Wilful action or inaction to benefit someone. ‘\

« Wilful action or inaction to deny benefit to someone
(known or unknown).

 Favouritism.

 Failure to follow laid down processes leading to
unintended benefit to someone.

« Denial of benefit to the deserving

« Gross wilful negligence.

« Recklessness in decision making.

- Blatant violations of systems and procedures.

« Exercise of discretion in excess, where no ostensible
public interest is evident.

- Failure to keep the controlling authority / superiors
informed of required transactions and issues in time.

4. s
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The list continues.....

« Cause of undue loss or a concomitant gain to an
individual or a set of individuals or a party or parties.

- Cases of misappropriation, forgery, fraud, theft or
cheating or other similar offences.

« Possession of assets disproportionate to the known
sources of the income.

- Demanding and/or accepting gratification other
than legal remuneration in respect of an official act
or for using his influence with any other official.

- Obtaining valuable things, without consideration or
with inadequate consideration from a person with
whom he/she has or is likely to have official dealings
or his/her subordinates have official dealings or
where he can exert influence.

« Obtaining for himself or for any other person any
valuable thing or pecuniary advantage by corrupt or
illegal means or by abusing his position as a public
servant.

Misuse of office or position.

e 5,
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WHERE TO COMPLAIN?

Complaints may be addressed to:

| \,ze??e'?-s -‘ | The Secretary,
== —3 Central Vigilance Commission
&, __— asrfi®m
<= | Satarkta Bhavan, Block - A,

GPO Complex, INA,
New Delhi-110 023.

Sample Envelope:




HOW TO COMPLAIN UNDER PIDPI?

- The Complaint should be in a closed / secured envelope.

« The envelope should be super-scribed as “PIDPI” or
“Complaint under the Public Interest Disclosure”.

« The complainant should mention his/her name and
address in the beginning or end of compliant orin a
attached letter.

« The name and address of the complainant should not be
mentioned on the envelope.

« Complaints should be sent via POST only.

« Complaints received through emails, Complaint
Management Portal of CVC or any other electronic
medium will not be entertained.

« The text of the complaint should be drafted so as not to
give any details or clue of the identity of the

complainant.

« The details or content of the complaint should be
specific and verifiable.

« Complainant can also attach supporting documents, if
available.

e 7.
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SAMPLE LETTER:

To,

The Secretary,

Central Vigilance Commission
Satarkta Bhavan, Block-A,
GPO Complex, INA,

New Delhi - 110 023.

YU | o

LO10] ] (=] | PN

------------------------------------------------------------------------------------------------------------

Thank You.
Yours Sincerely

-Signature-

Name: XYZ

Address: 41 MG Road, Shastri Nagar,
New Delhi-110 OXX

/ N
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Sample letter mentioned in the previous page will
be sent by the CVC to CBI /CVO for investigation in
format below (by hidinghame and address)

To,

The Secretary,

Central Vigilance Commission
Satarkta Bhavan, Block-A,
GPO Complex, INA,

New Delhi - 110 023.

Y U] o P

CONTENT s sssassssssssssssssssssssss

---------------------------------------------------------------------------------

Thank You.
Yours Sincerely

HIDDEN

Your name and address is not disclosed by the CVC and will not
reach the investigating agency i.e. CVO /CBI.

e )
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THINGS TO BE AVOIDED

Anonymous / pseudonymous complaints should not
be sent.

Generic content in complaint should be avoided. It
should be specific to the incident(s).
- Example of generic complaint (to be avoided):
- ‘Loot of crores of rupees taking place in ABC
department”,
- “Procedures are violated in ABC section”.

Complaint should not be grievance redressal.

Complainant should not file same complaint with
any other agency to avoid disclosure of his/her
identity.

The complaint should not be motivated or vexatious
with intention to harass anyone.

Complaint under PIDPI cannot be lodged against
the employees of

- State Governments.

- Corporations established by State Governments.
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TreRfaa TR Tehe IehIuT aT
HLETeR TXEA0T Hehed (AATSSIUTSTTS) 2004
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GIIUT HoheT (UTATSSUTATS) 2004
T 39k 3TH-9TH
IR 2l &l 82

JTIhT UE<=T9 MY Wt STarT
fofaa Rrerad agT ufvd ox:
aiera, shelr |dehdT STTENT

Adehdl I, SATh-—UT , STUTSTT Shitteierd, 3TTSUAT,
T3 faeeit — 110 023

(ForpTh ur “demgdidiasnme ford | Rrerad g IRepR dfgd
AT & b SUhHl, Tdoii-IPp &3 &F dbl 3N I TRd
U= sTfe & HHARAl P g 8 - aifite)
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TorerTara e AaehdaT STENT & Gt
I G FHT TTRU 3R forwTs av
“fiarrgddters” forat g =nfzu)

Sreret S e 3 TR (e \/
o 3 Sy, ardafies & 3 Summat o <
o yrTfere ST w3 foreg 1T <
RrerTerat v & w3 forar sme | K_\
\/
AR AT o foeru

> http://www.cvc.gov.in 1T TﬂTQV |
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¢ TS TS

+ Toret @ e ugem o fore stagtent fora ram st o
fAfesraram

- TR (T AT STFTE) I AT ¥ Fifesa W o foe1
ATASIETeRT hl T3 THIeaTs ar fAfesaan

. qeraTd

+ Frertfa aferament @t uter s W ferdrerar o ot feret
T STIITIOTA AT 24T |

+ YT R ATH A Siera AT

+ STASSTRT Thi T3 TR ATAETE

« ot o= § FTaRaTE

+ JYcaferer foraeh st TIT, WET Shis Teael AT -k &d
WY T gl

HEl o IR H T0T W Fid W@ | faweran



o foret safw ot safwwat o g ar Tt aTet ar get i
I BT AT AEAAT ATH ST

® TR, ATAHTS, SETUST, TR AT LETAEST IT 3T
THTT STURTET & HTHA|

® 31T & FATd GraT ¥ yTerek Ul T

o forEt sTiererTias wTdl o daty # I feret s stferenrt 6
T YA THTS T ITANT A o 710 w1 urisrfoes &
FTATT 21T ARG &t AT HEAT HAR/AT THHR HHT

o TRET TR =aixh & STk AT SWeRT STTTareRTieh
SHAER 2 AT B shl EHTSAT & AT Ik 3TefEet <6
Grel SATTIAhTh AT & AT AST A€ THTT ST
gehrar g , femT o oo ot sruaie fem s
HeqdT S OTH HEAT

® YUY YT AL ALhi T AT Tk Uk oh T H 3Tq G kT
SEUINT whieh A9 foTT at fehdt o+ =aivh o feTg sl
AT S AT SATIEH ATH TTH HTATI

® U hT FHULNT
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TSRS oF T FITehTId ¥l ST hi?

o SrehTaa U sg/afera forems ® BT wfEw

o fTHTF WX T¥ ®U ¥ "HrASIHeh @d UheIhiUl o dgd
BrermEa" o e Sidieng” sifera AT =iz

o PrFTaaerar Y FBTHEaT & AR AT i A AT e =T axT |
STYET 9TH 3TR 94T T 9|

o fTHTY: U ThTaaeRdT &1 ATH U uaT 3ifehd A& 2T =teul
o TITehTad ShaeT STeh ERT & WA ATHT TTIR0)

o U, TrerTaa Teta uider ot fordt of=a seiagites |Teaw |
gra Rt wr o 7 feraT stmom)

o Rt # reRTadeRar il ugamT i a1 foaRor snfaer
Tt 21 =niiu

o TIreRTaa # T 7T oot o foa-aeg fafvTe ik e
I T AT

o T IUTs BT ar Preraaerar awoder SEaTast ot TovT
HT TAhdT 2l




qar |,

Tfra,

FHET FabdT STIRT
HdbdT HaH, slP-T ,
Sidie S Ieed, ST,
T8 feeelt - 110 023
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oo g # sfeaiRaa Twar ux w@ieitdt grr ==
faw U urea ® S ok forg wieteTTg/AteteT
T UAT ATTT (ATH AR gdT [SUTeR)

Aar#,

afa,

FHEg Tabdar STaRT
HddbdT HaH, sATP-T,

Shifien sreed, TSe-T,
% faeeft - 110 023

----------------------------------------------------

------------------------------------------------------------------------------------------------------------

STYHT ATH 3R a1 AN gRT Use T fooar 71471 8 31k U S
ol gt Srdtei/Adtens ao A8 ugaem|
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fUFTaa FL@ 9T 6T 9101 F 947 ATRT

® IATH TAT BIAETH TRt U T2t <hl AT =12 T |

o fSTeRTaa # o=t AT e s ekt st A
AT =2 | Brerrma v T mar fSawor geasn 6
FTER T&fsre g+ =tiee

o gt RrehTaa @t SeTevur (W8 st =nfru):
o ‘THHT fawrT 7 &gt il &1’
® ‘TIHTHT STHTT H TTehaAT31 T Iecia feahar
TAT B

o fYreRTaa famur & feru 7= gT =iz

o PITRTaaeRdal o STU-T U= SSITR B ¥ I & fou
forelt e TeiEt o U ot RreRTara gt T et =R

o rertaa forET ST I e o e & Uit av Ragms:
EEARIC RS EAY

® TAITSSIUTATE ok Id A o foreg, rerTaa =<t 7 hr v
Tehel &
® IS TIeh o ShHTRT
o TS ¥R T fAan e ot &k swd=rmd
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